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POSITIVE ORGANIZATIONS 
CONSORTIUM
The Positive Organizations Consortium is the preeminent peer-to-peer learning and 
networking cooperative designed to enhance the business effectiveness and sustainability 
of positive organizational change. The Consortium unites researchers and organizational 
change leaders in the quest to build a better working world where employees are 
healthier, more engaged, and more loyal, and companies are more financially successful.

Key areas of focus include:

• Employee engagement and retention
• Positive leadership
• Learning and development
• Positive relationships, meaning, and purpose
• Making the business case for positive organizations
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CPO MISSION:
TO INSPIRE + ENABLE 

LEADERS TO BUILD  
HIGH-PERFORMING 

ORGANIZATIONS THAT 
BRING OUT THE  

BEST IN PEOPLE. 
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Membership
DETAILS

• Biannual in-person events for two (2) people from 
member organizations

• Regular webinars and research-focused events for 
up to ten (10) organizational participants 

BENEFITS

In this exclusive peer network, members inspire one 
another, spur new action, share research and 
resources, and sustain the community of 
practitioners. Members also:

• Collaborate with other industry leaders at private 
member meetings and within member-driven 
working groups.

• Learn how others are applying the research 
concepts in ways that improve business 
performance.

• Get priority access to cutting-edge research 
linking positive practices to organizational 
resilience, innovation, and growth.

• Participate in new research projects or initiate 
custom research with Center for Positive 
Organizations faculty designed to promote 
evidence-based HR practices.

• Build relationships with selective students with an 
expressed interest in Positive Organizational 
Scholarship.

• Receive significant tuition discounts on select 
Michigan Ross Executive Education programs, 
such as “Becoming a Positive Leader.”

2018 RATES

Rates vary based on company revenue and type.  
For companies that make:

Under $100MM revenues/year:

• $5,000 per year

$100-500MM revenues/year:

• $10,000 per year

Over $500MM in revenues/year:

• $15,000 per year

To learn more about the Positive Organizations 
Consortium, visit:  
positiveorgs.bus.umich.edu/consortium

Center for Positive 
Organizations
EQUIPPING LEADERS TO BUILD GREAT 
PLACES TO WORK

Michigan Ross is working to redefine “business” as a 
place of purpose, contribution, and growth—for 
individuals and society. That belief in the power of 
business as a force for positive change in the world is 
reflected here at the Center for Positive 
Organizations. 

Over the last 15 years we have earned international 
recognition for our impact on research and practice. 
We are the leading research hub focused on the 
leadership, strategies, systems, culture, and practices 
of high-performing organizations that enable people 
to be their best selves in the workplace.

To explore Positive 
Organizations Consortium 

membership, contact  
Esther Kyte, Associate  

Director of Partner Relations,  
at 734 474-2604 or  
ekyte@umich.edu.

Center for Positive Organizations 
Stephen M. Ross School of Business 

University of Michigan  
701 Tappan St. 

Ann Arbor, Michigan 48109-1234 
T: 734 647-8154 

“There is a 
purpose here, to 

demonstrate to the 
world the leveraged 
power of workplace 
culture to power up 

the effectiveness 
and positive impact 

of business. Who 
wouldn’t want to be 

a part of that?”

Chris Murchison
Former Vice President for  

Staff Development and 
Culture, HopeLab
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