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Almquist, Julika 

Julka Almquist is a PhD Candidate at the University of California, Irvine in the 
Department of Planning, Policy and Design. Julka’s current research focuses on the 
relationship between design, narratives, and public engagement. Her dissertation project 
addresses the use of mythmaking and future oriented narratives to engage the public in a 
long term park planning and design project. 

Antonacopoulou, 
Elena 

Elena P. Antonacopoulou is Professor of Organizational Behavior at the University of 
Liverpool Management School where she is Director of GNOSIS – a research initiative 
advancing impactful collaborative research in management and organization studies. She 
is published in a range of international journals on themes such as: Organizational and 
Management Learning, Social Practice, Complexity and Dynamic Capabilities and has 
been instrumental in applying the ideas of her scholarship in her leadership roles (at 
Board, Council, Executive and Committee level) in International Professional bodies in 
her field including: EGOS, AoM, EURAM, BAM, SAMS. 

Balogun, Julia 

Julia Balogun is the Professor Sir Roland Smith Chair of Strategic Management and 
Director of The Centre for Strategic Management at Lancaster University Management 
School.  She is also a Fellow of the Advanced Institute for Management (AIM) in the 
UK.  Her research focuses on strategy development and strategic change, renewal and 
transformation within the content of large, mature corporations. 

Barley, Steve 

Stephen R. Barley is the Richard Weiland Professor of Management Science and 
Engineering at Stanford University's School of Engineering.  He studies technology, work, 
occupations and corporate political power.  He co-directs the Center for Work, Technology 
and Organization ( http://www.stanford.edu/group/WTO). 

Barton, 
Michelle 

Michelle Barton is an Assistant Professor at Boston University's School of Management. 
Michelle's research explores how groups organize to manage uncertainty in real time, 
particularly in highly dynamic contexts such as early stage technology ventures 
and wildland fire fighting. Her work deals with issues such as organizational awareness, 
mindful organizing and experiential learning. 

Bechky, Beth 

Beth Bechky is associate professor of management at the Graduate School of Management 
at the University of California, Davis.  Beth’s research focuses on the interaction order of 
the workplace; she is interested in how complex technical work is accomplished.  She is 
currently investigating the work and culture of a crime laboratory.  

Bjørkeng, 
Kjersti 

Kjersti Bjørkeng is a Senior Researcher at SINTEF Technology and Society and a core 
member of the Centre og Management Studies and Research at the University of 
Technology, Sydney. Combining process philosphy and practice based studies Kjersti 
dwells into the mechanisms of change and stability in organization, focusing particularely 
on the interplay of agency and structure. 

Carlsen, Arne 

Arne Carlsen is Senior Scientist at SINTEF Technology and Society and is doing a Post Doc 
at the Norwegian University of Science and Technology, Department for Interdisciplinary 
Studies of Culture. Arne's research deals with issues of individual and collective growth in 
organizations, currently focused on hope, wonder, identity and 'idea work'. 

Christianson, 
Marlys 

Marlys Christianson is an Assistant Professor of Organizational Behaviour at the Rotman 
School of Management, University of Toronto. She studies how people work together in 
high-risk environments (like the emergency department) to effectively update their 
understanding of changing situations, particularly with respect to how they notice and 
correct errors. 



Clegg, Stewart 

Stewart Clegg is Research Professor and Director of the Centre for Management and 
Organization Studies Research at the University of Technology, Sydney and he is 
also a Visiting Professor at Copenhagen Business School and EM-Lyon.  A prolific 
publisher in leading academic journals in social science, management and 
organization theory, he is also the author and editor of many books, including the 
following volumes: Handbook of Power (with Mark Haugaard 2009), Handbook of 
Macro-Organization Behaviour (with Cary Cooper 2009), and Handbook of 
Organization Studies (with Cynthia Hardy, Walter Nord and Tom Lawrence, 2006).  

Coldevin Håkonsen, 
Grete 

Grete H. Coldevin holds a Ph.D from Dep. of Interdisciplinary Studies of Culture at 
the Norwegian University of Science and Technology and is a former Senior 
Scientist at SINTEF Technology and Society. At the present Grete is a Senior 
Advisor at the Norwegian Research Council where she manages the funding of 
social science research on renewable energy. 

Cotton, Natalie 

Natalie C. Cotton is a doctoral candidate in Sociology and Management & 
Organizations at the Ross School of Business, University of Michigan. Natalie 
studies the role of culture in social networks and the micro dynamics of network 
processes. 

Czarniawska, Barbara 

Barbara Czarniawska holds a Chair in Management Studies at GRI, School of 
Business, Economics and Law at University of Gothenburg, Sweden. She takes a 
feminist and constructionist perspective on organizing, recently exploring the 
connections between popular culture and practice of management, and the 
organization of the news production. She is also interested in methodology, 
especially in techniques of fieldwork and in the application of narratology to 
organization studies. 

Decelles, Katy 

Katherine DeCelles is an Assistant Professor of Organizational Behavior at the 
Rotman School of Management at the University of Toronto. Katherine’s research 
focuses on social issues and change, and most recently she has been exploring 
emotions, attitudes and change in the context of environmentalism. 

Dutton, Jane 

Jane Dutton is the Robert L. Kahn Distinguished University Professor at the Ross 
School of Business, University of Michigan, USA. Jane's current research focuses on 
compassion and organizations, job crafting, positive identities and high quality 
connections at work. She currently co-directs the Center for Positive Organizational 
Scholarship. (http://www.bus.umich.edu/Positive/ ) 

Elsbach, Kimberly 

Kimberly D. Elsbach is Professor of Management and Stephen G. Newberry Chair in 
Leadership at the Graduate School of Management, University of California, 
Davis.  Kim's research focuses on the perception and management of individual 
and organizational images, identities, and reputations. 

Ely, Robin 

Robin Ely is Warren Alpert Professor of Business Administration at Harvard Business 
School. Her research focuses on race and gender relations in organizations. She has 
recently completed a study of men and masculinity on offshore oil platforms and is 
now conducting research on women’s leadership in professional service firms. Robin 
currently serves as an associate editor for Administrative Science Quarterly. 

Farkas, Maria 

Maria Farkas is a doctoral candidate in Sociology and Management & Organizations at 
the Ross School of Business, University of Michigan. Maria’s research looks at the 
micro-processes of institutionalization, focusing on field emergence and social 
categories. 

Feldman, Martha 
Martha S. Feldman is the Roger and Janice Johnson Chair for Civic Governance and 
Public Management in the Planning, Policy and Design Department, School of Social 
Ecology, University of California, Irvine.  Martha’s current research focuses on the 



generative potential of organizational routines, the inclusive potential of public 
engagement and the creative potential of qualitative research.  She currently co-directs 
the Center for Organizational Research (http://www.cor.web.uci.edu/) and is a Senior 
Editor for Organization Science. 

Glynn, Mary Ann 

Mary Ann Glynn is the Joseph F. Cotter Professor of Organization Studies at the 
Carroll School of Business, Boston College, USA. Mary Ann's current research focuses 
on  organizational identity, institutional dynamics, and leadership, and how these are 
shaped by micro-level cognitive processes and macro-level cultural influences.  She 
currently serves as the Research Director for the Winston Center on Leadership and 
Ethics at Boston College.  

Golden-Biddle, 
Karen 

Karen Golden-Biddle is Professor and Everett W. Lord Distinguished Faculty Scholar at 
the Boston University School of Management. Karen’s current research concerns the 
collective creation of organizational and system change, especially in the health sector; 
cultural dynamics in change; and theorizing processes in doing fieldwork. 

Haigh, Nardia 

Nardia Haigh is an Assistant Professor of Management in the College of Management at 
the University of Massachusetts Boston. Nardia’s current research focuses on 
organizational responses to large-scale sustainability issues, such as those associated with 
climate change and the rejuvenation of environmental commons. 

Hemphill, Libby 

Libby Hemphill is an Assistant Professor of Technical Communication at the Illinois 
Institute of Technology. Libby's research explores how individuals come to understand 
and feel a part of the organizations and communities they join. She is currently focused 
on how individuals and organizations leverage technology and social networks during 
these joining activities. 

Johnson, Victoria 

Victoria Johnson is an assistant professor of Organizational Studies at the University of 
Michigan.  Her research investigates the effect of organizations' pasts on their subsequent 
trajectories.  Her current work focuses on these processes in the empirical setting of 
botanical gardens. 

Kahn, Farzid R. 

Farzad Rafi Khan graduated with a PhD in Strategy and Organization from McGill 
University in 2005. He is currently an Assistant Professor at the Suleman Dawood School 
of Business, Lahore University of Management Sciences, Pakistan. His research interests 
center on exploring state capitalism and imperialism, impacts of organizations on society, 
critical approaches to management, and Islamic business ethics. 

Landsverk Hagen, 
Aina 

Aina Landsverk Hagen is Scientist at SINTEF Technology and Society and is currently 
doing a PhD at the University of Oslo, Departement of Social Anthropology. Aina's 
research deals with issues of creativity and collaborative idea processes in 
organizations, focusing mainly on imagination, gender, dis/engagement and physicality 
in an internationally recognized architect company. 

Laura Morgan 
Roberts 

Laura Morgan Roberts, Professor of Psychology, Culture and Organization Studies, is a 
core faculty member of Antioch University’s Ph.D. in Leadership and Change Program. 
Laura’s research focuses on pathways for constructing, sustaining and restoring positive 
identities at work.  She writes about the intersections of identity and diversity, 
authenticity, strengths, relationships and value creation at work. 

Maitlis, Sally 

Sally Maitlis is an Associate Professor of Organizational Behavior at the Sauder School of 
Business, University of British Columbia, in Vancouver, Canada. Her research explores 
sensemaking and emotion in organizations, . currently through a study of  post-trauma 
sensemaking and identity in the life narratives of injured musicians and dancers. 

Mantere, Saku 
Saku Mantere is Professor of Management and Organization, Hanken School of 
Economics  Saku's research is focused on what makes organizations strategic and how 
strategic management affects organizations. He is particularly interested in strategic 



change, middle management agency and strategy discourse. 

Mathiessen, Jane 
and  Jarzabkowski, 
Paula 

Jane Lê is a Lecturer in Strategic Management at Aston Business School (UK). Jane 
studies organisational processes and practices in complex dynamic organisations 
over time. Using a strategy-as-practice lens, she conducts research on diverse topics 
including organisational change, pluralism, conflict, humour and emotions in 
organisations. 

  

Paula Jarzabkowski is a Professor of Strategic Management at Aston Business School and 
an Advanced Institute of Management (AIM) Ghoshal Fellow. Her research focuses on the 
social practices of strategy-making, particularly in pluralistic organisational contexts which 
are beset by contradictory and competing strategic demands. She is currently completing a 
video-ethnography comparing the socio-material practices of placing high-stakes, high-
value reinsurance risks in different international markets. 

Mortensen, 
Tord 

Tord F. Mortensen is a psychologist and Research Fellow at SINTEF Technology and 
Society. Tord is a PhD candidate at the University of Oslo, Department of Psychology. 
Currently he is a visiting scholar at the University of California, Berkeley, Department of 
Sociology. Tord’s research focuses on idea work high on imagination and visual 
representations. 

Perlow, Leslie 
Leslie Perlow is the Konosuke Matsushita Professor of Leadership at the Harvard Business 
School, USA.  Leslie’s research focuses on the micro dynamics of work time and the 
implications for work and life outside.   

Pitsis, Tyrone 

Tyrone S. Pitsis is a Director of the Centre for Management & Organization Studies at the 
University of Technology, Sydney.  He has a PhD in Management, and an honours degree 
in social science (Psychology).  His research interests are in the generative aspects of inter-
organizational collaboration, particularly around innovation in managerial and leadership 
practice. 

Pratt, Mike 

Michael G. Pratt is a professor of Organizational Studies at the Carroll School of 
Management, and a Winston Center for Ethics and Leadership Fellow, at Boston 
College.  Mike’s current research focuses on identity, ambivalence, meaningful work, and 
qualitative methods.  He is also the inaugural qualitative methods associate editor at the 
Academy of Management Journal. 

Rhodes, Carl 

Carl Rhodes is Professor of Organization Studies at Swansea University, UK.  His research 
focuses on critically interrogating the narration and representation of organizational 
experience in practice and popular culture, with a particular concern with the possibilities for 
organizational ethics and responsibility. Carl’s most recent books are Bits of Organization 
(Liber, 2009 co-edited with Alison Pullen) and Critical Representations of Work and 
Organization in Popular Culture (Routledge, 2008 co-authored with Robert Westwood). 

Stephens, 
John Paul 

John Paul Stephens is an Assistant Professor in the Organizational Behavior Department in 
the Weatherhead School of Management at Case Western University, in Cleveland, Ohio, 
USA. John Paul hopes that his research on beauty in organizing will lead to deeper 
understandings about the role of aesthetics and organizational knowledge in the performance 
of coordination. 

Tsoukas, Hari 

Haridimos Tsoukas holds  the Columbia Ship Management Char in Strategic Management, 
University of Cyprus, Cyprus and is a Professor of Organization Studies, Universirty of 
Warwick, UK. His current research interestes include: organizational knowledge and 
learning, organizational becoming, and the epistemology of practice. 

Valikangas, 
Liisa 

Liisa Välikangas is professor of innovation management at Aalto University in Helsinki, 
Finland and a co-founder of Innovation Democracy, Inc., a California-based nonprofit 
seeking to support innovation and entrepreneurship in extreme conditions. Her research deals 
with organizational strategies for innovation and serendipitous strategy making. She is an 
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author of a recent book "The Resilient Organization, How Adaptive Cultures Thrive Even 
When Strategy Fails", McGraw-Hill, 2010. 

Von Krogh, 
Georg 

Georg von Krogh is a chaired professor of strategic management and innovation at ETH 
Zurich's Department of Management, Technology, and Economics. He has published articles 
and books on strategic management, knowledge and innovation management, and 
organization and management theory. Prof. von Krogh has conducted research in various 
industries including financial services, media, computer software and hardware, life -sciences, 
and consumer goods. 

Weick, Karl 

Karl E. Weick is the Rensis Likert Distinguished University Professor of Organizational 
Behavior and Psychology, and Professor of Psychology at the University of Michigan. He 
joined the Michigan faculty in 1988 after previous faculty positions at the University of Texas, 
Cornell University, University of Minnesota, and Purdue University. Dr. Weick's research 
interests include collective sensemaking under pressure, medical errors, handoffs and 
transitions in dynamic events, high reliability performance, and improvisation. He is the 
author of books such as "Sensemaking in organizations" and "Social Psychology of 
Organizing" and also co-author with Kathleen Sutcliffe of two editions of "Managing the 
unexpected." 

Cunliffe, 
Ann 

Ann L Cunliffe is ASM Alumni Professor at the University of New Mexico, and Visiting 
Professor at the UK Universities of Hull, Leeds and Strathclyde.  Ann’s current research interests 
address reflexive and ethical practice, leadership, identity, and narrative and embodied ways of 
knowing. She is currently Editor-in-Chief of Management Learning and organizer of the biennial 
Qualitative Research in Management Conference. 

Martin, 
Joanne 

Joanne Martin is the Fred H. Merrill Professor of Organizational Behavior, Emerita, at the 
Graduate School of Business, Stanford University. Her current research explores intersections of 
gender inequality and culture. Recent papers ask whether gender inequality ever disappears (or 
does it just return in another form); what kinds of government or organizational interventions have 
lasting impacts on gender inequities; and how political and economic interests shape methods 
choices in the study of cultures. 

Morrill, 
Calvin 

Calvin Morrill is Professor of Law and Sociology at the University of California, Berkeley.  Cal's 
current research focuses on social conflict, youth culture, and rights in urban schools; and social 
movements in organizations, fields, and institutions.   He currently directs the Center for the Study 
of Law and Society (http://www.law.berkeley.edu/csls.htm). 


