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OPPORTUNITY FOR BLACK/AFRICAN AMERICAN, LATINX HISPANIC AMERICAN, AND NATIVE 
AMERICAN PROSPECTIVE SCHOLARS 
The PhD Project 
 
OPPORTUNITY FOR RESEARCHERS 
POISED (Positive Organizational Inclusion Scholarship for Equity and Diversity) is a new microcommunity 
for academic researchers that investigates diversity, equity, and inclusion through the lens of Positive 
Organizational Scholarship — paying special attention to positive states, qualities, relationships, and 
processes (such as dynamics that contribute to human strength, resilience, and flourishing) in 
organizations to surface new insights. 
 
WEB RESOURCES 
Academy of Management (AOM): Gender and Diversity in Organizations (GDO) Division,  
Managerial and Organizational Cognition (MOC) Division 
  
Evidence-Based Tips, Strategies, and Takeaways: Leading Diversity in Organizations, by Stephanie Creary 
  
TED Talk: The urgency of intersectionality by Kimberle Crenshaw 
  
TED Talk: How to deconstruct racism: One headline at a time by Baratunde Thurston 
  
TED Women 2017: The gift and power of emotional courage by Susan David 
  
Web portal: National Museum of African American History and Culture’s “Talking About Race” 
  
Video: Michelle Obama’s 2020 Commencement Address 
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